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From the CE’s Desk
A welcome address by the CE

CG's goal to create a growth and performance culture by
fostering entrepreneurial thinking and, taking a granular
approach to business operations and performance
management.
We are also focusing on improving our business relations
with all of our clients and strengthen mutual goals with
every stakeholder. We have introduced two major
platforms to facilitate this, one is the Client Investors
Forum (CIF), which is a quarterly forum where our clients
will get update on our innovative and smart solutions,
address pertinent issues and find possibly ways to
improve our mode of operations. The second is the
Energy Industry Night; the plan is to sustain a forum
where policies can be reviewed, successes evaluated
and we find ways to collaborate better.
Between, CG have programmes in place to enable every
staff develop their full career potentials and get requisite
professional training, mentoring and coaching that they
need to perform optimally. The full career potentials
consolidation is also part of our strategy in building
internal capacity to manage the new businesses.
We are also upgrading and integrating cutting edge
technological solutions to our internal processes. We
also intend to push for ISO certification.

Ken Etete (CEO)
Every New Year berths a renewed mission in crafting anew the
unique story of Century Group; one made of unwavering
commitments to solving problems, enabling people and
creating value.
Last year, a 3-year plan of going public and listing Some of CG
subsidiary company shares in major stock exchange markets
around the world was unveiled. This meant we had to make
significant structural and operational changes, which we did;
much of this year, we will be consolidating on those changes.
Two significant operational changes are the appointments of
Mr. Harold Obasohan and, Mr Maclaren Kousowei as COO of
Strategy and Operations, and COO Administration,
respectively. These appointments are part of our on-going restructuring process with a focus on a strong Executive
Committee – a diverse team that is fully motivated to transform
CG into a force to reckon with in the Oil & Gas industry.
I always consider it a great privilege, for me, to be working
alongside members of the CG team, who are resolute in their
will to surpass every set objective and usher into reality, our
noble vision.
Structurally, we started this year with the consolidation of our
business relations with SPDC -via the successful launch of
Downhole Tools Stocking Warehouse and Fishing Service in
Kidney Island. It was activated through one of our investment
vehicles-Gas Group, in conjunction with CNOOC Energy.
No doubt much of the commercial activities in KI are expected
to pick up in the coming months. This is indeed a reflection of

In some specific areas, we are celebrating some of our
business successes: the acquisition of more equity in
some of our jointly owned assets in compliance with the
Local Content Laws; the 7-years contract extension for
OYO field, the new development in ATALA field, which
would see the start of oil production in the coming
months; the 2-year contract extension of ARMADA
PERKASA by Afren and, also, the prospect to pursue
other portfolios.
I will like to specifically laud the effort of the team handling
OML 40; they have done a fantastic job of their mandate
and went out and above their call of duty in seeking ways
to add value to NPDC as part of six year relationship.
First oil will flow from OML 40 opuama fields in the coming
weeks
This year, the non-producing fields will commence
production. Also we anticipate producing from two nonproducing wells in OML 42, which is in excess of 70,00080,000 barrels per day. There are several new and major
tender, BONGA South West, OPL 245.
On our marine operations, we have ensured optimal
utilization of all our vessels and we hope to keep doing
this in the new year whilst also working on increasing our
fleet to meet market demands
We will also be exploring real time opportunities in
Drilling/Drilling Support Services; Pipeline
services/pipeline management services. We also expect
all of our subsidiaries to be self-sustainable, particularly
from Global Manning to Century Data.
Century Data is improving the time-to-market of new
innovations and creating value propositions with greater
local relevance in key markets around the world. Our
New business and strategy efforts will also get more
support in the new to ensure that set objective and goals
are attained.
I urge you to brace up -for exciting times are here.
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Company News
By: Yomi Adeoye

operation and maintenance of the FPSO by CESL commenced in 2008
and this service has been rendered effectively, efficiently, and within
international standards. In 2009, the partnership led to the delivery of
another FPSO in Nigeria and since then, we have unrelentingly driven
the objective to be the dominant player in the provision, operation and
maintenance of FPSOs in Nigeria. Significantly, in what can be
described as a win-win situation, BAB has grown to become a multibillion Dollar company and judging from Mr Khalid's visit, the Malaysian
government has indeed noticed and sees more prospects.
Training:
CESL / BAB partnership provided the platform for cross-training
programmes. Nominated CESL staff from various departments travel to
Malaysia to work in BAB office with the aim to learn BAB's mode of
operation whilst also learning about their culture, dress code, menu,
social life etc. In return, nominated BAB staff visit Nigeria for the same
purpose and the cross-training programme is ongoing.
For instance, some Nigerian engineers and technicians were trained by
CESL /BAB in Keppel Shipyard during the engineering and modification
of the FPSO Armada Perkassa and Armada Perdana respectively.

I

t's not common to find a public officer in a
developed or an emerging economy visit an
indigenous company in Nigeria, bringing
good tidings from his/her country and seeking
increased business partnerships with the
company. But, last month, the Manager, Client
Relationship Management Unit, Exporters
Development Division, of the Malaysian
External Trade Development Corporation, Mr
Saifuddin Khalid, visited Century Group and had
a meeting with the CE and some key staff
members.
Against CG's very successful
partnership with Bumi Armada Berhard (BAB),
Mr Khalid's visit was aimed at fostering and
exploring business opportunities between
Nigerian companies and the Malaysia business
community.
He expressed his and the
Malaysian Government's delight at the mutually
benefitting partnership between CG and BAB
and hoped that the CBL (JV) would serve as an
example to prospective foreign investors who
need to begin to look to emerging indigenous
companies in Nigeria, like CG, for lucrative and
enduring partnerships.

Conferences/Exhibitions
BAB and CESL have been participating in major oil and gas conferences
and exhibitions since 2009. Some of these conferences include
Nigerian Oil & Gas conference (NOG), Abuja, and Africa Oil Week
(AOW), South Africa, where both companies showcase their individual
& collective service offerings.
Consolidation
The partnership was further strengthened by the formation of a JV
company to harness the potentials in the marine sector of oil & gas
industry in Nigeria. In 2010, Century Bumi Limited (CBL), was
incorporated as the ship management company for the efficient
management of all BAB vessels working in Nigeria. At the moment, CBL
is managing about fifteen (15) vessels for different IOCs in Nigerian
waters.
The Future
With increasing offshore oil and gas field development activties in
Nigeria and the discovery of oil in commercial quantity in neighboring
African countries, there are plenty business opportunities for CESL/BAB
JV. For instance, there are approximately 15 FPSO development
projects coming up between now and the next 5years. Also, the
demand for brand new offshore support vessels is on the increase and
CBL could most certainly be a dominant player in these spaces.
The CESL/BAB JV is strategically positioned to offer a one-stop oilfield
support services, including, introducing cutting-edge technologies and
smart solutions to solving problems.

How did it all start?
Introduction
The partnership between BAB (a leading marine
company in Asia) and CESL (a wholly
indigenous oil services company) dates back to
2007 when the MOU between both parties was
formally signed. It was a significant achievement
for both parties as the objective was to develop
local and credible capacity in the provision,
operation and maintenance of FPSO within the
West African sub-region and also to provide
suitable, reliable & well-managed OSVs for use
by IOCs/NOCs to support their offshore field
development & production activities.
The success story of the partnership between
CESL and BAB started in the same year with the
award of a contract for the provision of a FPSO in
Okoro Field to BAB. Remarkably, the FPSO
Armada Perkasa was delivered within a record
time to the satisfaction of the client. The scope of

L-R: Yomi Adeoye, Harold Obasohan, Seyi Katola, Ken Etete,
Saifuddin Khalid, Stephen Obubo and Maclaren Kosuowei
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Company News
CG ensures Batan meets world standard

By: Andy Eyre

I

n February 2012 Century Energy Services was successful in being awarded NPDC operations and maintenance contract
for the newly acquired OML-42 oil and gas block. The immediate effect was for CESL to mobilize an expert team of O&M
engineers to safely takeover the Batan oil export facility, plus provide additional support capability at the various
interconnecting flow stations, namely: Egwa, Jones Creek, Odidi-1 and Odidi (CPF) gas export processing facility. Part of this
initial scope was for CESL to procure and install seven high speed motor-driven oil export pump skids to increase the present
total oil production within the node from 30kbpd to 140+kbpd and also to relocate the existing gas engine-driven pump
equipment for additional stand-by duty.
CESL
worked
in
conjunction with the
NPDC
engineering
teams
on
various
equipment solutions for
the OML-42 facilities
and CESL eventually
awarded Sulzer Pumps
UK the manufacturing
contract to supply seven
MSD-4x8x10.5B
7/11stage 20kbpd pump
casings
driven
by
3.3KV/450KW,
WEG
Motor units, associated
skid
mounted
instrument devices and
termination
points.
Sulzer Pumps was
awarded
this
very
important contract due
to its proven industry
product range, foot
print, pipe configuration,
p e r f o r m a n c e
enhancement,
spare
part interchangeability,
delivery time and local
content
support
capability.
The
procurement value for
the OEM pumps alone is
close to seven million
dollars and is made up
of pre-agreed milestone
deliverables.
The
Sulzer Engineer Nigel Mattock and Yomi Adeoye of CG
pumps once installed at
the various locations will
be powered by pontoon
mounted 3 x 1MW, CAT3516 Gas engine generator units which will be moored adjacent to the existing flow station facilities. The team is presently
reviewing installation, controls system integration and safe concurrent operational strategy.
In late July 2013 the CESL & NPDC/JV team were officially invited to visit Sulzer's UK (Leeds) manufacturing facility to meet
with the OEM engineering teams and also witness the 1st factory acceptance test of two recently completed oil export pump
skids which are presently destined for installation at Batan. The tests were conducted over a fixed three day period due to test
stand availability and
CESL,NPDC/JV teams
were
able
to
successfully
witness
various
performance
parameters,
make
comment to the skid
layout,
cable
and
instrumentation
installations, as well as
discuss and expedite
the remaining pump
manufacturing
and
estimated
delivery
dates in line with the
overall OML-42 project
deliverables
and
accelerated production
goals. The UK event
was sponsored by the
CESL and was deemed
a great success by the
main client and project
stakeholders. The first
pumps are due to be
shipped to Nigeria in
September followed by
additional
factory
acceptance testing at
the end of the year.

Left-right: Andrew Iyawa (Sulzer), Andy Eyre (CG), Peter Ugbor (JV-Neconde),
Wilson Anabrada (NPDC), Sylvester Ebede (NPDC), Yomi Adeoye (CG) & Richard Clay (Sulzer)
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CG Group attains an optimum daily production of between
29 545bbls/day and 29 675bbls/day on the Batan flow station;
CESL is operating the Batan ﬂow station, located in took
over the operation and maintenance of the ﬂow station
on the 1st of February 2012 following SPDC's sale of its
45 % stake in the OML 42 ﬁeld to NECONE. NPDC took
over NNPC 55% stake and became the operator. NPDC
subsequently engaged CESL as operation and
maintenance contractor upon its satisfaction with our
operation and maintenance services on the FPSO
Mystras located offshore in OML 119, also owned and
operated by NPDC. CESL took over the operation and
maintenance of FPSO Mystras on the 1st of June 2011.
The CESL operation and maintenance team on taking
over the Batan ﬂow station in February 2012 from
SPDC, at an average production of 27,000bbls/day had
to battle with the old state of the equipment and facilities,
non- working technical equipment, shut-in wells,
damaged pipeline, facility integrity doubts and check,
non-availability of spares, etc. The Batan O & M crew
worked relentlessly with the onshore operation support
team, (procurement, technical, ﬁnance and commercial)
and our clients NPDC/NECONDE to ensure availability
of spares required to keep production going. However,
there was a signiﬁcant drop in production due to the
operating conditions of the facilities, high trunk line
pressure, etc. Production at a particular period was as
low as 16,000bbls/day, and there was a on capital
projects replacement of ﬂow lines, pumps, and well test
integrity.

By: Yomi Adeoye

Working as a formidable operations and technical team
on these projects, CESL and NPDC, just before the end
of 2012, was able to replace damaged ﬂow lines and
ﬂow shut in wells (Wells 4T and 6T), overhaul the pumps
from Jones creek whilst on schedule to procure new
ones. We were also able to, test the integrity of another
shut-in well - 5T. The combined effect of the successful
execution of all these capital projects, coupled with the
team-spirit of the operation and maintenance team and
the support of NPDC and other departments within CG,
resulted in the attainment of a daily production ﬁgure of
29,545bbls/day on the 6th of January 2013 and
29,675bbls/day on the 7th of January, the highest daily
production ﬁgure recorded since the discovery of the
ﬁeld.
On behalf of the Batan ﬂow station crew and the
operations and technical team, I would like to say a very
big thank you to NPDC and NECONDE for their
unﬂinching support even when things looked bleak. I
thank the CE of Century Group for his continued
support, all the support departments (Finance, BD and
Commercial, protocol, HR and the entire CG team for
the combined effort and support.
“The impossible remains the untried”… Thank you all…
God bless you.
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Company News
Imperial Swamp Drilling Rig contracted to CESL

By: Yomi Adeoye

CESL has engaged a 3000 horse power swamp drilling rig
for a period of three years. The Swamp drilling rig from
Imperial swamp rig is owned by Depthwise Nigeria Ltd.
The project plan for the rig utilization within the next three
years includes: mobilization of the rig to the Atala field for
re-entry operations on OML 40 and OML 42 on behalf of
NPDC, Conoil drilling campaign and other interested
Exploration and Production companies.

News!
CESL Gears Up For Operations
And Maintenance of Odidi and
Jones Creek Flow Station In
OML 42.

CESL is presently gearing up for the operation and
maintenance of Odidi and Jones Creek flow stations
located in OML 42. OML 42 is the same field that has the
Batan flowstation which CG has been operating for over
a year now. The Odidi facility includes a flow station and a
center processing facility with a 30,000bpd capacity,
while Jones creek has a production capacity of
150,000bpd. The project plan includes moving into Odidi
and Jones Creek beginning with the integrity and
functionality test,(which has just been completed)
leading to revamp workscope, then daily operation and
maintenance of both flow stations.
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CG STRENGTHENS INTERNAL SYSTEMS; APPOINTS TWO COOs
Interview with Maclaren Kosuowei - COO, Administration
CAD had an
informal chat with
CG's new COO –
Administration,
Mr
Maclaren
Kusuowei. In his
characteristic
calm disposition,
he shared his
delight at CG's
growth,
the
company's
potentials to truly
become a global
company
of
repute and the
little, but very
important steps
we're taking to get
there.
(Excerpts)
What are your responsibilities as the COO-Administration?
Admin, internal operations (not technical), back-office.
What's your assessment of CG to date as an emerging global
company?
CG's growth has been phenomenal; beyond description. What
we have done in the past four years in terms of numbers of
employees within and outside the country, operations and
scope, is what a normal indigenous company in Nigeria does
over a ten year period. Since 2010 in particular, what I've seen is
enormous and impressive for a company with a humble
beginning.

Given your experience as an administrator, you
know that international competitors and investors
tend to have a misconception of young emerging
global companies in Nigeria. CG is weathering
that storm.
What advice would you give
international prospects?
The essence of partnership is synergy and
growing together. We may not boast of a very
robust administrative structure like Shell and
Mobil, but our modest level of bureaucracy gives
us the advantage of faster responses. The bench
mark we have set for ourselves is international
best practices and we are determined to keep our
focus on it because it is our responsibility to
convince our partners otherwise.
Where do you see CG in 5 years?
I see a much bigger/stronger CG. This is because
we are continuously extending our frontiers and
consciously addressing the issues related to
growth. We are working hard to see improved
relationships with our clients and partners by
strengthening our internal systems and correcting
observed lapses.
What philosophy has guided you in life to date?
“Life is sweetest when it is simplest”.
What message do you have for the youth who
hope to build a career in CG?
I see this generation as one in such a hurry,
forgetting that life is a marathon, a long race. My
advice for the young ones is to balance speed with
safety to avoid putting undue pressures on
themselves. Take the speed that can keep you on
the finishing line.

What key administrative areas therefore should the company
pay attention to as it grows?
As we try to take advantage of good opportunities around us, it
sometimes stretches our resources to the limit. While gradual
growth may give you time to make planned adjustments, fast
growth may not. Therefore, some important things may skip our
attention at the pace we grow. We are now paying due attention
to some of the challenges arising from growth in order to address
them.
What are your plans for tackling some key challenges faced by
CG as a fast-growing company?
We have taken pains to develop our in-house Standard
Operating Procedures. We are now focusing on strengthening
our internal processes, paying increasing attention to
compliance with SOPs, as well as budgeting.
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Interview with Harold Obasohan – COO, Operation and Strategy
When
CAD
caught up with Mr
H a r o l d
Obasohan, COOOperation
and
Strategy, whom
we often tease
about his need for
‘permanent
residence visa’ in
the plane, he
s p o k e
passionately. As
always, he was
emphatic about
the bright future
he sees for CG
and what needs to
be done to get
there.
(Excerpts)
What's your assessment of Century Group in the past 5 years?
It's been a period of tremendous and aggressive growth.
Century Group has become what any fledging company is
looking to be. Growth has its pangs, especially when it's short,
and so, there's no doubt that our growth has had its challenges.
But, beyond that, we've done well and we're now paying
attention to consolidation. It's been a very strategic time for the
company because the environment in which we operate is large
and moves fast and no one would wait for you. This is why we're
making some of the changes currently going on in the company.
Our 2014 budget outline for instance focuses on consolidation.
We're ensuring that we prevent leaks and I have no doubt that
things would increasingly improve.

What push do you have for sceptical foreign
investors?
Most emerging economies, including Nigeria are
in a situation where the country infrastructure is
not very conducive for FDIs. What we have done,
therefore, is to build endearing and sustainable
business systems. This is why an international
company like Intermoor, based in the USA feels
confident to work with us having put us through
stringent due diligence. We have inked a number
of synergy partnerships over the last few years,
which have bolstered our solutions provisioning
platform and established us as a global industrial
brand. . We are continuously building Century
Group
on
international
standards
and
benchmarks. This is a major pivot that attracts
foreign investors, multilateral funding, and
technical partners operating in the global space.
Looking at how far you've come, what word do you
have for the large number of young staff whose
first jobs are with Century Group?
What is making me who I am today are the hard,
but positive experiences I have had along the way
and the lessons garnered. I realised a while back
that no system is perfect. Importantly, future
leaders need to remember that every experience
has a lesson and learning curve embedded in it.
As the year comes to an end, I would like to take
this opportunity to thank everyone for this year and
wish us all a very merry Christmas and prosperous
New Year. There's going to be a lot of work to do in
the New Year but together, I've no doubt that we'll
make this company a huge success.

What key operational areas do you plan to focus on?
First, I want to ensure that we become much more efficient; that
the organisation runs efficiently on the inside as well as outside.
With over 1,000 staff, we have to ensure that things are done
efficiently, that there are no leakages. Second, improved
customer relations: This would be driven on the motto: 'the
customer is always right'. We need to increasingly nurture our
relationships with our clients to make sure they're happy
because in the energy industry, referrals are key. To get good
referrals, our relationship with our customers or partners is very
important.
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Departmental Share
On the new

Marine Department
4 Questions for KUNLE AJAYI,
Co-ordinator Marine Department

Mr. Kunle Ajayi who heads the New Marine Department takes on 4 questions on the
prospects and challenges of this initiative.
In your opinion, why did CG need to create Marine
Department?

As the Manager of this new department, do you
anticipate challenges?

As a Group, we have experienced tremendous growth
in the last few years, and we wanted to ensure that the
quality of service delivery remains top notch. We didn't
exactly create Marine Department, but we separated it
from Business Development to ensure specialization
and optimization of the opportunities within the
industry. Aside the fact that the Marine Department
was initiated to manage and drive the group's
expanding business in the marine and offshore
segment of the Energy Industry, this move was
necessitated to enable us maintain high quality
service delivery.

Deﬁnitely! Like every new venture, challenges are
inevitable, but our response is important. Our
mentality here in CG is to embrace challenges as a
part of the process. We are prepared to deal with
them effectively. What I am doing presently is very
much the same as what I was doing in Business
Development, but now the scope and the scale is
much larger.

As a new department, what are your areas of
operations?
Our areas of focus are on marine and offshore
services in the industry, which include the Offshore
Support Vessels, Offshore Drilling Services, Maritime
Services, Diving Services, Offshore Construction and
Maintenance, Offshore Installation and Mooring
Services. However, in the nearest future our plan is to
extend to other aspects of the value chain.

What do you think will be the most satisfying aspect of
your job as the Manager and how can the department
be used in positioning Century Group as a key player
in the industry?
The most satisfying, of course, will be the
achievement of our objectives and set targets. I am
excited about the prospects of navigating through
these opportunities. Marine is one of the key services
that we offer and in the nearest future, this department
will grow into a full subsidiary. Our strategy is to
position Century Energy Services Limited as the
foremost marine and offshore services provider in the
West African Energy sector.
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New Projects And Strategy Unit
Purpose:
• The New Projects and Strategy (NPS) unit was formed as a
result of increasing business areas for Century Group.
• NPS mandate was to interface with prospective companies
and government agencies/organisations interested in
developing partnerships or projects with CG
• The mandate also includes developing identified projects
up to implementation phase before handing over to
appropriate technical or business departments within the
organisation.
• In 2010 , the MD/CEO created this new unit and appointed
Jessica Ine to head the NPS. The Unit has experienced
astronomical growth and developed into 3 Key areas of new
business with a strong zeal to venture into more profitable
and aligned businesses.
• The three (3) key new business area are:
OCTG supplies
Trading - Crude, PMS, DPK, LPFo
Wreck Removal Project
OCTG Supply
• OCTG (oil Country Tubular Goods) is a generic name for
the various drilling pipes being used in oil exploration and
production operations
• CESL in partnership with Metal One, UK has in the last two
years executed supply contracts in excess of USD11million.
• NBS is currently working on expanding the clientele base of
the OCTG supply business to include most of the IOCs and
NOCs operating in the country.
Trading in petroleum products & Crude Oil
• The Unit is developing an Oil Trading arm for the group and
has done quite well in this regard in the last 12 months.
Within this period;
• The Unit secured a 30,000 barrels crude oil term contract
for CESL in partnership with PTT Public Company Limited
(the national oil company of Thailand) from the NNPC in
2012. The Unit has successfully loaded about 4 million

By: Ralph Adaka

barrels of crude oil under this contract.
• The Unit has also applied for the 2013/2014 crude term
contract and we are very hopeful of securing a Crude Term
Contract for CESL.
• Futhermore, the unit is currently executing a two years
contract for the lifting of OSO gas for export and a one year
contract for domestic gas (LPG). The contracts were
secured from NNPC
• The Unit also lift and trade in other petroleum products such
as LPFO, PMS, AGO and DPK. It recently lifted 50,000mt of
Fuel from the Port Harcourt refinery for export.
Wreck Removal
• Wreck removal is one of the key business activities
undertaken by the NPS. The objective is to ensure free and
safe navigational waterways in the country in collaboration
with the Nigerian Maritime Administration and Safety Agency
(NIMASA).
• The flagship project executed under the wreck removal
projects was the salvage of the largest floating dock in
Nigeria with an LOA of 141m, that was sunk at the Nigerian
Naval Engineering College, Jetty, Sapele.
• The project was successfully executed with 100% Nigerian
personnel and with Zero LTI.
• The success of the Sapele operation has opened doors for
wreck removal projects including the MT. Zenon Conquest
contract and a possible global concession contract for
removal of wrecks from the Nigerian waterways.
Other Business prospects
The unit is currently prospecting other business
opportunities in the area of petroleum refinery project, power
project, E&P projects etc.
Staff strength
The Unit currently has five (5) staff led by Mrs. Jessica Ine,
Kunle Ajayi
who is the head of the unit. other team members
include
Raphael Adaka (Deputizing), Helen Fajimi, Samuel Bassey,
Jake Ugo and Hilda Subi

CESL at the Offshore Support Vessels Africa 2013 conference, Ghana
By: Kunle Ajayi

Century Energy Services Limited was among the top companies in the maritime sector in Africa who participated in the IBC's
Offshore Support Vessels Africa 2013 conference, which held from June 19 to20, 2013 at Novotel, Accra City Centre, Ghana.
The aim of the Global OSV Conference was to bring together top stakeholders from the oil & gas industry, and to focus on
market opportunities and case studies on OSV operations in Africa. Over the years, the West Africa sub-region has grown to
become the world's third largest and busiest area for new offshore oil and gas developments. With over 300 OSVs deployed in
the region, the market for support services is poised to witness even
more growth in the coming years.
The Chief Executive of Century Group, Mr Ken Etete, was among the
speakers at the event. He was represented by Kunle Ajayi, Head of
Marine Services Department.
Kunle, while speaking at the
conference, gave a general overview of the OSV Market in Nigeria,
highlighting the challenges and the immense opportunities in the
sector, and the significant role that Century Energy will be playing in
the near future.
Among other speakers at the conference were: Edgar Espinosa, Vice
President, Sales & Business Development – Africa, Bumi Armada;
George R. Horsington, President (Business Development), Jaya
Holdings; Jerry Tromans, Chief Financial Officer, Petro Services
Congo and Leong Seng, Executive Director, Nam Cheong.
Also at the conference were Capt Rohit Chadha, Chibuike Ugwuibe
and Teinane Okpokiti.

Kunle Ajayi & Rohit Chadha
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The Nigerian International Conference on Mineral Resources
Theme: Sustainable Development of Mineral Resources for Economic Growth
10th - 12th September 2013.
By: Oludayo Olubusayo
Calabar 2013
DAY 1 – OPENING CEREMONY
The Deputy Governor, His Excellency, Barr. Effiok Cobham
who opened the ceremony, welcomed everyone to “The
People's Paradise”. He started out by stating that the mineral
mining potential of the country is enormous and if well
harnessed, will meet the investment needs of the country and
will attract lots of international mining companies to Nigeria.
The Special Adviser to the Governor on Mineral Resources,
Engr. Effiong Bassey, emphasized that Nigeria is well endowed
with huge mineral resources and is a major producer of tin,
columbite, tantalite, manganese, rutile, iron ore, lead and zinc.
He also stated that Nigeria's mining potential is much greater
than realized and the exploration and mining development are
lacking behind as compared to other parts of the mining world.
The mining industry as well as agriculture constituted the
mainstay and revenue generators of the economy in the past
but today, they have lost their glory and no longer contributing
significantly to the gross domestic product of the country. This,
he said, is as a result of daunting challenges, including laws
and regulations.
DAY 2
The MD – Dynatrac Nig. Limited, Chief (Mrs) Maria M. Nwaige
spoke on the “Role of Mining Servicing Companies in the
Development of Solid Minerals within the mining Industry”. She
stated that mining operations in Nigeria can best profit from
specialized services and supply and that the servicing
companies, if properly utilized, can provide products and
services indispensable to the operations and functions of the
mining industry.
Elder. Esu Ayara, the Managing Director of ESUVIC NIG. LTD,
stressed that Nigeria could attract a substantially increased
share of world mining investment. He also emphasized that
greater investment is the necessary condition for revitalizing
mining in Nigeria and returning to a strong, sustained growth.
He stated that the government of Nigeria should significantly
increase exploration expenditures (if there is any at all) to
attract new mining projects. If this is done, it will generate more
than 20% of its merchandise exports. It is imperative to restore
the dignity of labour in mining, he said. The Ministry of Mines
and Steel should be amongst the top most relevant Federal
and State Government Ministries with professionals appointed
to head the Ministry, he added.
Government, he continued, should consider miners as
partners in the progress of the country and should be accorded
due respect just as their counterparts within the Oil and Gas
sector. By doing so, the Federal Government will yield much
more returns than it is currently doing. As the solid mineral
sector is now being considered a potential revenue generator
after the Oil and Gas sector, there's the need for it to be wellfunded and patronized to attract investments from serious
mining nations, companies, and individuals.
DAY 3 – CLOSING CEREMONY/VISIT TO THE UNICEM
PLANT
At the close of the event, Chief Augustine Ewezu, a mining
consultant and Geologist with BAWSE Nigeria Limited, Abuja,
spoke on the “challenges, current and sustainability trend in the
mining industry”. He stated that the challenges being faced in
the sector are enormous because of the intensive capital
investment required by the mining industry. There's need to
procure the needed tools and equipment and provide social
infrastructure for its operation. These are well beyond the

reach of the poor artisan and small-scale
miners who are currently the major industry
players in the country.
In addition,
insufficient funds have been the bane of the
industry, he said, and that the dominance of
the oil and gas industry in the economy
blindfolds both government and the private
sector from looking for alternative sources
of economic activities.
This has,
consequently, prevented other potentially
strong economic areas, including the
mining industry, from contributing to the
well-being of the economy.
As part of the series of events lined up for the three days
International Mining Conference, there was a visit to UNICEM
Cement manufacturing plant in Calabar. The aim of the visit was
to show case the process of cement manufacturing, as well as
other mining activities that go on within the area.
A detailed presentation on UNICEM was delivered by the head of
Corporate Communications. The presentation disclosed that
UNICEM is the leading supplier of cement in south-eastern
Nigeria, but there are plans to make the company a major cement
supplier to the larger Nigerian market. It is currently the second
largest cement plant in Nigeria, supplying ordinary Portland
cement. UNICEM has its head office in Calabar and supplies
2.5million tons per annum.
The UNICEM presentation also talked about Mfamosing plant,
north-east of Calabar. The Mfamosing plant meets the demand in
the South-South and South-East regions of Nigeria. Currently,
talks and feasibility studies are on-going on expanding its
production capacity by additional 2.5million tons per annum. This
will require the development of another train within the existing
plant model to meet the expected production output.
The process of blasting is currently the means by which the raw
material is obtained from the earth's surface as that shakes up the
earth and creates some ease for raw material sourcing and
excavation. The environmental impact of this type of sourcing has
been considered and measures to curtail the effects are being put
in place.
In summary, cement manufacturing companies engage in active
mining activities within the country especially in the south-south
area of Nigeria.
What the three-day conference highlighted was that Nigeria,
though endowed with abundant mineral resources and
possessing great mining potential, has not been able to explore
and tap the massive mining opportunities. The major challenge
has been dismally low investment in the nation's mining sector.
However, there are clear indications that this situation is being
corrected as the present government's robust transformation
agenda seeks to reverse the trend. One of government's plans in
its ongoing effort to reform the sector and create an enabling
investment climate in the mining industry is the use of advanced
and safe mining techniques. In addition, attractive incentives are
being offered by government to local and foreign entrepreneurs
investing in the mining sector.
If this is sustained, it will greatly change the fortunes of the nation
and make the mining industry in Nigeria the investment
destination of choice.
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Departmental Share

2013 OIL COUNCIL ASSEMBLY held from 18 to 20 November 2013
EVENT OVERVIEW
The 2013 Oil Council assembly event was a success and
could easily have been one of unparalleled industry
attendance. It hosted some of the industry's top
executives and provided a unique opportunity for
networking. The information sharing was quality, quantity
and insightful ranging from Energy, to Technology, to
Service, Financing and general Outlook. Of particular
relevance to CG was the outlook on east Africa and of the
West Africa regions.
Event was held in the Old Billingsgate in London on the
18th -20th November 2013. Attendance was rich and
could easily have been in the thousands.
CG team included Wolfgang Steiniger, Andy Eyre and
Jessica Ine
EVENT EXPERIENCE FOR THE CG TEAM
Event was truly enriching. We all had very good
networking opportunities. The team composure was
certainly a good blend and each one of us was of
significant value to the other. With pre-conference
meetings and preparations/alignment of goals, we had a
good understanding of what we wanted to achieve - Good
Networking, Raising awareness of the CG brand, Core
service opportunities and Financing opportunities.
All four goals were achieved.
We met and discussed with very key industry players
There were general interests on Century especially
as we were one of the very few service companies from
Africa with such indigenous capacity; and we were ever
so ready to share information about the business which
resulted in some good interests and follow ons.
We managed to identify a service opportunity, now
being developed by the technical team
There were a few financing companies interested in
learning more about Century especially after I raised a
general question during a financing session. Of particular
note was TMX/TSX of Toronto, who have since followed
up on a request for further meetings. Scotia Bank and
Taylor-Dejongh are also few others interested in exploring
financing for the group.
EVENTS TALKS
Talks in this year's conference included
The Ever Shifting (I)NOC-IOC Dynamic
Unlocking New Value in the Upstream
The Gas Glut Conundrum
Globalising the Unconventional Equation
Industry Defining E&P Strategies and Successes of
the Independents
Energy Policies for Driving Domestic Industry Growth
and New Foreign Investment
Who is Winning the Race for Acquiring Reserve
Growth?
Managing Risk, Politics and Regulatory Pressures
Capturing the Finance Needed for Future Capex
Commitments and Industry Developments
Private and Public Investor Appetite.

By: Jessica Ine

Jessica Ine dialoguing with the Oil Council Panel on Small Cap Outlook

Deal of the Year Award - CNOOC - Nexen
Executive of the year Award - Helge Lund, CEO,
Statoil
Lifetime Achievement award - Martin Lovegrove
SUMMARY
Keynotes include:
Increasing oil and gas spend in the US due to Shale
Oil and Gas discoveries
Increasing technology development, transfer and
sharing
NOCs becoming more international in their approach
Bridging the gap between NOCs and IOCs
Service and Local Capacity developments
East Africa E&P discoveries and growth
Gala Dinner:
Experience was great. The tenderloin as main course
was exceptional. Great Atmosphere for more
networking.

Jessica Ine, MD Shell Nigeria Mr Matiu Sunmonu, Andy Ayre
and Wolfgang Steiniger

AWARDEES
Winners of the oil council's 2013 awards of Excellence
were:
National Oil company of the Year - CNOOC
Large Cap Company of the year $25BN + Market Cap
- Anadarko
Mid Cap Company of the year $1BN to $25BN Market
Cap - Genel Energy
Exploration award for Excellence - Africa Oil
Oilfield services of the Year - Petrofac
Private Equity Firm of the Year - Riverstone
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Century Life
The CG Leadership EQ Workshops: The 1st of its kind

T

he Leadership Series, an initiative of the CE,
which was held in the Lagos office from the 4th
of September to the 25th of November, was a
remarkable success. Called the 'CG Emotional
Quotient Workshop', the series was unique in various
ways - morphing from an informal, optional gathering
of a few to a series of formal events videoed and
recorded for future references.
Century Group holds internal conferences on a
regular basis for various purposes. So, what was
different about the Leadership Series? It was
EDUTAINMENT. It was educative and entertaining.
It was a workshop, a lecture, a debate all rolled into
one.
Essentially, its uniqueness stemmed from its method

of implementation. With the authority vested on CAD
to facilitate the programme, CAD's proposal to
Executive Management was for a 'different' sort of
learning experience extracted from intelligence from
ALL members of staff. CAD's concept for the series
therefore was for an innovative, intensive and
synergistic programme where shared knowledge had
to be derived from interdepartmental crosspollination of ideas and delivery unencumbered by
traditional or conservative presentation styles.
Freedom of expression, inclusivity and teamwork
were the key principles on which the Leadership
Series was based.
For seven weeks, exploring seven topics on
leadership, Century Group Lagos staff laudably
proved that indeed 'knowledge is power' and that the
power of quest is not the exclusive preserve of any
group of individuals.
Very importantly, we
demonstrated the inherent power in team work.
Each 'group', comprising of no less than three
departments, worked harmoniously to impart
knowledge to the rest of us on the topic it had chosen
via a ballot process. Getting the departments to work
in unison towards a clearly defined objective in this
way was innovative. Each group knew that its
success depended on unflinching cooperation
among its members. As we worked together, some
silos were broken; some walls came crumbling down
with new perspectives on the personalities and
competencies of fellow colleagues. In the process,
an appreciable measure of understanding, patience,
selflessness and cooperation was forged.

By: James Useghan

With a combination of interesting
presentation styles, we tasked
ourselves with instructing on
subjects like: 'leadership and
loyalty', leadership and CSR',
'leadership and discipline',
'leadership and service
excellence' and 'leadership and
decision making', among others.
Some of the most memorable
instructional tools were the
videos, the live drama and the
amazing show of 'practice what
you preach' by the CGB Group
which through self-levy donated
CG-branded note books to a primary school. This was an
exemplary leadership gesture on CSR. The departments
went the extra mile to research, to find relevant case studies,
and draft compelling narratives. We sought solutions to
many workplace and personal issues of leadership. We
learnt that service excellence comes with taking ownership
of our jobs; that loyalty is not synonymous with
acquiescence to potentially destructive situations; that
leadership type or style can be situation-driven. So, a
normally democratic leader may lean towards autocracy or
laissez-faire depending on the situation. The debates
answered many questions satisfactorily but some others
proved too tricky to resolve conclusively.
However, every workshop revealed that leaders are made
through the acquisition of certain values and skills, but that
there's no greater show of leadership than by example.
Some key notes emanating from the 7 interdepartmental
presentations were;
Leadership and Service Excellence strengthens
relationships with customers and boost the morale of the
individuals and the organization.
Leadership and Service Excellence improves
profitability and boost brand equity.
Leadership and Loyalty develops a deep bond
between the manager and employee.
To be a great leader who engenders loyalty, you must
be loyal to yourself first.
The leader who poses important questions to
subordinates and who listens to the answers will obtain
higher levels of productivity.
A leadership strategy without ethical clarity produces
moral and economical bankruptcy - Bill Donahue.
Growth and development of the people is the highest
calling of leadership- Harvey Firestone.
Successful leaders in CSR will see possibilities, and
take on the challenge of bringing them about.
Feedback received to date on the series show that everyone
learnt something new about what it means to 'lead' on the job
and in our personal lives.
We say: well done and thank you to all CG Lagos staff who
through commitment to the passion of releasing their
potential and creativity have left a motivating legacy. Thank
you for making the Leadership Series the first of its kind.
The world is filled with followers, supervisors and managers
but very few leaders. Join the few – LEAD.
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Interview with Austin Inaku
Can you please tell us your name
and designation? My name is Austin
Inaku, I work in the CE's Office.

Interview with

How long have you been here? I
have been working with Century
Group since the 16th of September,
2007.

Being honest, reliable and
responsible
are
key
characteristics for a security
officer. Security guards are
expected to be prepared to
run
into
contentious
situations
which
could
include handling individuals
without authorized access,
potential break-in, medical
emergencies and security
concerns.
Honesty, reliability and the
willingness to serve are
some of the traits found in
Audu Mohammed who has been working with
Century Group for over a decade. He has been
stationed at the main building since he joined the
company.
James and Busayo had a short chat with Audu and he
was forthright as he always is.

Why did you choose working with
CG? I don't regret working here.
Century Group changed my life
tremendously. With this work, I have
been able to carter for my family. I
don't see myself leaving this company because I am not
educated and getting another job will make me start all over
again.
What has struck you the most about CG? They carry
everybody along irrespective of their status. There is love in
Century Group.
What would you like to change about CG? If I am given an
opportunity to change something in CG, It's to change the
mindsets of people in the canteen. People hardly stick to the
rules and regulations. For example, in the CG Canteen,
people still collect for others. The management has flogged it
so many times but there are no positive results. So if given
such opportunity, I can change that.
What would you like to leave behind when/if you leave CG? I
would love to be remembered for my diligence and
hardworking spirit.

Life in Century Group

By: Sunny Amaran
Life here in
Century Group
has been a very
interesting one,
being able to
work
in
an
environment
you
have
always wished
for.
Working as an
HSE/ONSHOR

E EMERGENCY MANAGEMENT SUPPORT OFFICER for
the past 3 years has been an interesting and challenging
one. Part of my core duty is planning, working on
enlightenment to prevent or reduce workplace accident and
risk as much as possible, and also to make sure employees
adapt to the rules of safe work practices in the work place.
I also had the opportunity to work on a CESL project as the
company safety supervisor onboard the Okpoho platform.
The restoration of the Okpoho platform gave me the
opportunity to work with the mechanical engineers on the
wellhead control panel. This involved changing the chokes
as well as installing the test separator spools which I had no
previous knowledge of until CESL gave me the opportunity.

Audu Mohammed

Why did you choose to work with CG?
Audu: I have always liked Century Group. I am free
with everybody and the people in CG are friendly.
There is love and friendship in the company.
What would you like to change about CG?
Audu: There is nothing to change in CG. I like the
development. We never had so many people when I
started working. But today, we have 3 buildings. That
is change in progress and it will keep happening
naturally.
What would you like to leave behind when/if you leave
CG?
Audu: Some people are saying that I am wicked
because I don't allow them to see the chairman. But I
am being disciplined. I like following rules and
regulations. So when I leave, I want people to see that
I was disciplined.
What is your view about the CE?
Audu: The CE calls me his best friend. He is humble
and loving. Even people outside testify to his
goodness.
Are you married?
Audu: I am married and have a son and a two year old
daughter. She is staying here with me and I want her
to go to school. I am also planning to marry another
wife according to our tradition.
What if there is no CG anymore, what will you do?
With a smile on his face he replied and said, “It will
never happen”.

In conclusion, my experience here in CESL has been a great
one and a career- building opportunity in HSE.
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CSER
Century Group supports Batan Community with New Speed Boat
The 200 Horse Power engine and W-23 Fibber Speed boat purchased for Batan
Community as Community Development Support to the Community was on
Thursday 18/04/2013 formerly and ofﬁcially presented/handed over to the
community through the
Community Executives.
The presentation was done
in Batan community with the
NPDC site rep and a security
rep from Nigerian Army as
witnesses

In keeping with its corporate
social responsibility to its
employees, CG, in October
sponsored
the
kidney
transplant of Mr Adams Adeika
– a Port Harcourt company
driver now under the employ of
AA.
Mr Adeika's surgery was
reported as very successful
and today, he profusely thanks
the CE, ED and Management
for making him a beneficiary of
the company's CSR and giving
him a chance to live a healthy
life.
Adams Pre-surgery

Adams Post-surgery

Adams' letter of appreciation

The Mouse Pad
TMP

in conjunction with

The Century Group
held the maiden

TMP Charity Tournament & Marathon
(in support of a variety of health related charities)
Date: Saturday 14th December, 2013.

The runners begin the race

T.K Etete founder of TMP Charity Marathon

Group picture at the finish line
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The Read
By: Miebi Anna Ifedigbo

Yay! The end of the year is here again. A time off work to relax and spend some quality time
with loved ones and we are sure glad to have made it this far despite the challenges and
huddles we might have encountered in the course of the year. Below are a few reads to
spice up your holiday! Hope you remember that being a CG staff comes with some
benefits as your CG I.D card will get you discounts at any major bookshop we have a
listing with! In the spirit of the season we wish you all the very best!
Tomorrow I Will Be Twenty Years Old by Alain Mabanckou:
From the winner of the Grand Prix de la Litterature - Mabanckou's trademark humour and surrealism
combine in an autobiographical novel. Michel is ten years old, living in Pointe Noire, Congo, in the 1970s.
His mother sells peanuts at the market, his father works at the Victory Palace Hotel, and brings home books
left behind by the white guests. The witch doctor has told his mother that he has hidden the key to her
womb, and must return it before she can have another child. Somehow he must find it. "Tomorrow I'll Be
Twenty" is a humorous and poignant account of an African childhood, drawn from Alain Mabanckou's life.

Dappled Things by Iweka Kingsley:
The novella with its rich array of characters and plots captures several socio-cultural predicaments that
characterize Nigeria. The lot of the story is told from the experiences of two major characters, Cindy and
Maggie. It shows how they were dealt with and how they dealt with several issues that they encountered;
how they failed and lost; how they learnt and succeeded. This is a story that has many sides. It is a story of
pain, passion, grief, strength, betrayal, faith and love. It is a distinctive story told in a most engaging manner;
one with many lessons to be learnt.

Love is power or something like that by Igoni Barret:
The violent, furtive and tender lives Barrett follows in this story collection provide moments of empathy amid
wrenching drama and subtle comedy. Its opening story, “The Worst Thing That Happened” focuses on an
aging woman, Ma Bille, who is preparing for the latest in a series of eye operations. The author establishes a
nation in transition, where the conflicts between local and global play out. In the tales that follow, he
channels lives at times violent, furtive and tender, and teases out his characters' contradictions. The
protagonist of the title story, Eghobamien Adrawus, is a study in contrasts: loving father, abusive husband
and ethically compromised policeman. His attempts, and frequent failures, at being a better person are
juxtaposed with the brutal consequences of these failures. Some yarns take a more comedic approach.
Consider Samuila from “Dream Chaser,” who acts on his father's moneymaking advice by becoming an
online con artist.

One day I will write about this place by binyavanga wainana:
In this vivid and compelling memoir, Binyavanga Wainaina tumbles through his middle-class Kenyan
childhood out of kilter with the world around him. Wainaina paints pictures with words, whose choice is
naturally heavily influenced by his culture, and what a marvelous mixture of cultures he represents. He
evokes family, tribe, and nationhood in joyous, ecstatic language.
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The Read
Wait, did you just Say CrinkumCrankum?
2013's funniest moments.

By: Miebi Anna Ifedigbo

Nigerians now live their lives online and we characteristically have the tendency to take things a little too seriously on those
platforms. With our internet enabled phones, tablets and laptops we seek out and feast on every gist, from the serious to the
down-right ridiculous and in the process, elevating some people to fame, destroying the image of others and generally just
having fun. In this last edition of Century Post for the year, we present you our pick of some of those moments that truly held our
attention in cyberspace this year.

Oga at the Top
When the former Lagos State Commandant of the Nigeria
Security and Civil Defense Corps, NSCDC, Mr Obafaiye
Shem, was invited to appear at Channels TV “Sunrise” show,
he could not have imagined that his interview would gift us
the most hilarious moment of the year and that he would
become a celebrity of some kind overnight. His famous
statements need no repetition here but it is worth mentioning
that besides the tear jerking laughter it gave us all, the
interview became so popular that clothing lines and music
skits were made of it. So now that we have all stopped
laughing we will like to know, do you now know what the
website of the NSCDC is? We can help, it is
www.nscdc.ThatsAll
Saka Don Port o
So the Nigeria Communications Commission finally
implemented its number portability policy in May. But that is
not the news. What many of us will remember about the
policy is the brilliant (or should we say ingenious) advert by
MTN featuring Nigerian actor Hafiz Oyetoro a.k.a Saka who
was hitherto known for his hilarious roles in Etisalat
advertisements. We woke up one morning to see Saka in the
green attire of Etisalat which gradually transforms into the
traditional yellow of rival MTN with the actor declaring as he
danced 'I don port o, I don port go MTN. I don upgrade to
MTN'. What great humour that video brought us but we are
just wondering, did Saka's dance steps get you to port to
MTN?
CrinkumCrankum
Ok, we must confess we did some googling to get the
spelling right. Hon Patrick Obahiagbon nearly sent all of us
back to school when he released a stream of grammatical
bombshells during an interview on Channels TV while
reacting to the political crisis in Rivers State. The thread of
headache inducing words included such poetically rhythmic
phrases like CrinkumCrankum, HigiHaga, Teketeke,
Gagantua Gaga and lots more. You should have seen the
look on the faces of his co panellists. If you did not see this
video, then you have missed a lot. Please do well to check it
out or an Odoriferous Thalidomide might just drop on you.

The Mace as a Weapon of war
So a purported impeachment of the speaker of the Rivers
state house went awry and a free for all among supposed
honourable members was declared. The high point of
what has been described as a show of shame was the
conversion of the mace into a weapon by one Hon. Chidi
Lloyd against a colleague. Now we don't know who was
right or wrong but the video of that beating with the mace
did give us a new word in the Naija online dictionary;
“Macing” which means to repeatedly heat someone with
a hard object on the head.
Beverley Osu and Angelo at BBA
Beverley Osu was one of two Nigerian representatives at
this year's Big Brother Africa reality TV show tagged,
“The Chase”. It was quite a chase for the Nigerian model
as she seemed to have been more focused on chasing
Angelo Collins, another housemate from South Africa,
than the $300,000 money prize. Let's just say the duo
gave us many points to talk about and a number of short
videos that would have made the show organisers feel
really fulfilled.
Wizkid and the Tale of the Empty Seats
Sometime in October, Wizkid held a concert in Abuja
tagged “Wizkid Live Abuja Invasion”. The concert with the
JayeJaye crooner as lead artist had guest appearances
from label mates Skales, Niyola, Shaydee. However
those who attended reported that though the advertised
time for the show was 5.00pm even as at 9.30pm, the hall
was practically empty with the artists performing literarily
to empty seats. Naturally, when the pictures appeared
online we all couldn't help but laugh and share with others
to cause even more laughter. We still love Wizkid though.
So we could go on but as you know, there is no dull
moment online and the laughter just goes on and on. So if
you would excuse us, we will like to go off now and catch
up on some laughter. We hear Wande Coal and Don
Jazzy are dragging ownership of Baby Face (the song,
not the human being) and we don't want to miss out on
any bit of it. Ciao.

Jim Iyke's deliverance
Our religious activities should be personal so we are a little
maniacally bewildered (apologies to Patrick Obahiagbon)
that when ace nollywood actor Jim Iyke allegedly got
delivered at the Synagogue Church the video caused quite a
stare online. We can't really say what exactly was fun about it
but that video did enjoy a generous sharing and retweets
online accompanied by an avalanche of humiliating
comments and posts to an extent that the actor had to
release a statement on twitter to accuse his critics of
ignorance and jealously.
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